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Factors Affecting Labor Relations in the Post-Crisis Period
—Based on A Sample Survey of Enterprises in Guangdong

GU Wenjing
(School of Business Administration, Guangdong University of Finance and Economics, Guangzhou 510320, China)

Abstract: In the post-crisis period, enterprises are facing the pressure of the industrial transformation and upgrading.
The status of labor relations is of great significance to promote the industrial transformation and to get rid of low-cost
labor competition. Previous resolutions are mostly the describtion of some separate factors that lack for comparative
analysis among the role of the extent of the several factors and labour relations difference analysis under various
enterprises classifications. In this paper, the impact factor model is established to analyze the major factors affecting the
labor relations under the financial crisison that based of a full investigation of Guangdong enterprises, and the role
degree of the main labour relations factors are also distincted. The variable-to-business statistics of single-factor
analysis of variance is used to test and measure the impact extent of the main factors on enterprises labor relations. The
results show that the statutory protection factor and basic welfare system are essential in enterprise labor relations; the
harmonious degree of labor relations is very significant among different ownership enterprise; the labor relations
differences are not significant enough among the various efficiency and regional enterprises.

Key Words: Post-Crisis Period; Labor Relations; Pearl River Delta; Factor Model; Employee Responsibilities; Labor
Shortage
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